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Subject: Proposal in response to RFGA ADDPC-FFY14-GP-00
Comprehensive Education Projects to Promote Self-Advocacy and Information
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All applications received under RFGA ADDPC-FFY14-GP-00 have been reviewed and
your application is considered to be susceptible for an award pending further
clarification. Please provide a written response to the following question to me, via
email, by 3:00 P.M., Thursday, October 2, 2014.

1. In review of your entire proposal, is the requested dollar amount adequate to
complete the tasks and objectives, as set forth in your application? SARRC shall
respond in one of two ways:

a. No changes are necessary and for the ADDPC to accept proposal and
requested dollars as Best and Final. Or

b. SARRC may submit a revised Budget Summary and Budget Narrative,
ensuring the required Match dollars are provided as either Cash or in-kind.
If this option is exercised by SARRC, provide a brief narrative explaining
what would be the program enhancements.

2. Provide clarification if SARRC is able to conduct more than 2 one-on-one
sessions with the target group.

3. Ensure that community outings correspond to the classroom trainings/topics.

4. Provide clarification if each group of 10 women can also be mentors to a future
group of women that will participate in this training. Also, clarify how SARRC
would encourage these ‘graduates’ to remain in contact with each other for future
support and friendship.

5. Provide clarification if family involvement/support can or should be involved.

6. Clarify if SARRC has any data that has been collected on this program since it's
been in place since 2013. Is long term follow up being considered or
implemented by SARRC on this project to receive better data and outcomes?

7. Clarify what the project’s ultimate outcomes are.

ONE Community Working Together
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RFGA: ADDPC FFY14-GP-00
Clarification Letter: SARRC
September 25, 2014

The Evaluation Committee will review your responses and further consider your
application. If you have any questions, don't hesitate to contact me at (602) 542-8976
or by email at mcrane@azdes.gov

Sincerely,

/?/M(’M (teid

Marcella Crane
Contracts Manager




CLARIFICATION TO REVIEW QUESTIONS — SUBMITTED 10/03/2014
APPLICATION NO. ADDPC-FFY14-GP-00

Applicant Name: Southwest Autism Research & Resource Cenier

Project Title: Women's Empowerment Series

1. After consideration, we have decided to add two additional one-on-one sessions for

each of the participants m the target group. This re resuited n a Z‘Vmcreasé’ln" costs

Clinical Interventionist — 1, This increased the total cost of the program by $750, of
which we included as additional cash match. A revised budget summary and budget
narrative is included.

The additional one-on-one sessions {(now a total of 4 for each participant) will provide
more opportunity to discuss goal setting and steps needed to achieve independence.

2. Yes, we have added two additional one-on-one sessions for each participant into the
program implementation.

3. The community outings are thoroughly discussed during classroom instruction. To
ensure participant success during these outings, we must introduce them in a safe,
friendly environment so questions or concerns may be addressed beforehand. The
outings are another opportunity to use the concepts they are learning in the classroom.

4. We currently encourage, but do not require participants to establish connections in
and out of group sessions. This allows for peer support and friendships to be formed
long after program completion. We also help create a Google+ group for each session
to facilitate group discussion and meetings after program completion. We have
previously brought former Women's Empowerment participants into sessions to offer
insight on how they transitioned into independent living.

5. We do not require participants to involve their family in the program because we are
trying to encourage independence and increase empowerment. We see participant
families as a resource and support system, and encourage participants to be more
empowered in their own care,

8. Since 2013, 26 women have completed the Women'’s Empowerment program. We
have an additional 8 currently enrolled in our fall session with an estimated completion
date of December 2014. For each session, several measures are taken pre and post
participation to assess outcomes. We are just starting our follow-up for the 2013
sesslons and look towards measuring more comprehensive, long-term outcomes.

7. Through this proposal, SARRC will recruit, support and educate a minimum of 20
women with ASD in a bi-annual Women's Empowerment Series with the ultimate
program goal of increasing their independence and empowering them to become
productive members of their community.

SARRC Clarification to Review Questions — Submitied 10/03/2014




E. PROJECT BUDGET ~ MATCH & BUDGET NARRATIVES
APPLICATION NO. ADDPC-FFY 14-GP-00

Applicant Name: Southwest Autism Research & Resource Center

Project Title: Women's Empowerment Series

Personnel

o Katrina Warriner — Clinical Supervisor / Clinical Interventionist — 2
Time spent on this project = 52%; Salary $15,900

e Zori Wickander — VLSA Program Facilitator / Clinical Interventionist — 1
Time spent on this project = 27%; Salary $3,200

e Amy Kenzer, PH.D., BCBA-D — Clinical Services Director
Time spent on this project = 10%; Salary $5,500

¢ Erica Skepnek, Psy.D — Clinical Psychologist,
Time spent on this project = 2.5%; Salary $700

Salaries
Total - $25,400
Request to ADDPC - $18,600

Fringe Benefits (26 percent of above salaries)
Total - $6,350
Request to ADDPC - $4,650

Supplies/Operating Expenses (Program materials, training manuals, assessments)

Total - $1,800
Request to ADDPC - $1,350

Travel
Total - $533
Request to ADDPC - $400

Rent or Cost of Space: Trainings will be held on site at SARRC’s Vocational & Life Skills
Academy (VLSA), which is owned by SARRC.

______________________________________

Total cost of program - $34,083
Total request to ADDPC - $25,000

.......................................

Match: SARRC will provide a match in the amount of $9,083, which accounts for 26.6%
of the total cost of the program. Match will come from unrestricted funds and fundraising
efforts.

SARRC E. Project Budget ~ Match & Budget Narratives Page 22




Contractor Name:

E. PROJECT BUDGET SUMMARY
APPLICATION NO. ADDPC-FFY14-GP-00

Budget Request Form

Southwest Autism Research & Resource Center (SARRC)

Contractor Address: 300 N. 18th Street Phoenix AZ 85006
Street Address City State Zip
Project Name: Women's Empowerment Series
Budget Category Requested ADDPC Funds | Non-Federal Cash Match | Non-Federal In-Kind Match Total Program Cost
Personnel/Salaries 18,600 6,800 25,400
Fringe Benefits 4,650 1,700 6,350
Supplies / Operating 1,350 450 1,800
Expenses
Travel 400 133 533
Rent or Cost of Space - - -
Contracted Services / N . }
Professional Services
Adrministrative / Indirect . } .
Costs
Total Costs 25,000 9,083 - 34,083

It is understood that Non-Federal Funds identified in this budget will be used to match only ADDPC Federal Funds, and will not be used to match any

other Federal Funds during the period of the ADDPGC funded Project.

Additional description and background information shall be included as a budget narrative, including for match. The contractor agrees to submit
additional background information to the ADDPGC upon request.

Sgan Husmoe
Name of Certifying Official

Finance Directer

Title of Certifying Official
480-603-3295 shusmoe@autismcenter.org
Phene Emall

Page 23
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B. EXECUTIVE SUMMARY
APPLICATION NO. ADDPC-FFY14-GP-00

The Southwest Autism Research and Resource Center (SARRC®) is proposing to offer
a program that provides an educational foundation and support system for young
women with autism spectrum disorder (ASD) to empower them in relationships,
_ finances, independent living, and employment. The program offers women a safe
environment where they learn about the "hidden curriculum” in social situations (i.e., the

the skills needed to self-advocate, handle finances and strive to be more independent.

Through this proposal, SARRC will recruit, support and educate a minimum of 20;«( i
women with ASD_in a bi-annual Women's Empowerment Series — a program consisting
of twe 12-week sessions, Staff will recruit 10 women for each session over the course
of The~year and Use a preventative program modsl Tather than a reactionary model
distinguishing itself from other types of psychological services. The program uses
scientific principles from psychology, counseling, and applied behavior analysis (ABA)
techniques, in an environment where women can openly discuss issues and feel
empowered to self-advocate on their own behalf. This program was first developed in

March of 2013 and has been able to serve over 25 women since its inwmm%?

@ el

Key staff members for this program are Katrina Warriner, Women’s Empowerment
Series Supervisor & Clinical Supervisor/Interventionist 2; Zori Wickander, Clinical
Interventionist 1; Amy Kenzer, PH.D., BCBA-D, SARRC Clinical Services Director and
Erica Skepnek, Psy.D, Clinical Psychologist.

Incorporated in 1997, SARRC has proven over the years to have the capacity to run
superior, evidence-based programs utilizing the expertise of its staff. SARRC's
professional staff is comprised of a medical doctor (M.D.), five post-doctoral staff
(Ph.D.), a registered nurse (RN), a certified family nurse practitioner (C-FNP), 24
master's level staff and 15 board certified behavior analysts with two at the doctoral
level. Most facilitators and intervention specialists hold a minimum of a bachelor's
degree. To our knowledge, this level of expertise merits SARRC as having one of the
most experienced and highly credentialed staff of any autism service provider in
Arizona.

SARRC is requesting funds from ADDPC in thg,famount of $25,000. )

SARRC B. Executive Summary Page 4
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C. METHODOLOGY -- SCOPE OF WORK
APPLICATION NO. ADDPC-FFY14-GP-00

Scope of Work

Part 1 — Eligibility and Availability of Funds

Incorporated in 1997, SARRC'’s mission is to advance research and provide a lifetime of
support for individuals with autism spectrum disorder (ASD) and their families. The
Women's Empowerment Series highlights our ongoing efforts to provide programs
serving individuals long after an initial ASD diagnosis. This program focuses on an
underserved population within the autism community — women.

Southwest Autism Research and Resource Center (SARRC®) will offer women with
ASD support and education in a bi-annual Women’s Empowerment Series to increase
self-advocacy skills and empower them to become independent and productive
members of their community.

Part 2 — Purpose and ADDPC Objectives

In partnership with the Arizona Developmental Disabilities Planning Council (ADDPC),
SARRC's Women's Empowerment Series aligns with the following objectives contained
in the ADDPC 2012-2016 Five Year Plan:

» Objective 1: Enhance the leadership capacity of self-advocates and increase
their involvement in civic and other leadership activities.

+ Objective 3: Provide reliable information on a variety of topics that are important
to persons with developmental disabilities, their families, and persons who
support them

Part 3 — Tasks

SARRC's Women's Empowerment Series will increase self-advocacy skills and
empower 20 women to become independent and productive members of their
community. The series will be organized, administered and evaluated by two clinicians
(one in a supervisory role) and managed by a clinical services director. We also have a
clinical psychologist in an advisory role.

In order to accomplish this, a variety of tasks will be accomplished through the following
methods:

1. Women’s Empowerment Series uses an evidenced based, best practice mode!

The Women's Empowerment Series uses interventions based in applied behavior
analysis (ABA) and cognitive behavioral therapy (CBT) to teach women with ASD
important skills to become independent and self-advocates. The series includes two
elements, classroom instruction and community outings. Classroom instruction includes
brief lectures from the group facilitator on_specific_topics with. hands-on acfivities and
discussions. This type of instruction was created to introduce participants to topics in a
safé environment with other women._on _the autism spectrum. The activities promote
social interaction between the participants and often involvé Tole-plays and other forms

SARRC C. Methodology — Scope of Work Page 5




C. METHODOLOGY — SCOPE OF WORK
APPLICATION NO. ADDPC-FFY14-GP-00

of direct practice of the skills targeted for that week. The second element, the
community outing, allows participants to practice and engage in the target skills within a
generallzed setting. Each week a community site or guest speaker is identified that
allgns with the topic of the week For example, durlng the week that is focused on socnal

a community social environment and practice the skills dnscussed in class ‘Each of the

community outings provide other opportunities to practice sklils that are necessary for

independent living such as, using_public transportation, managmg money, following a
schedule, and following safety rules in public. ™ - -

L

Throughout the major elements of the Women’s Empowerment Series, skills are taught
through interventions founded in ABA. ABA is a scientifically based intervention found
to be effective in treating people with autism (Simpson RL (2005). Evidence-based
practices and students with autism spectrum disorder. Focus on Autism and Other
Developmental Disabilities, 20(3), 140-149) and (Bishop-Fitzpatrick L, Minshew NJ, &
Eack SM (2013). A systematic review of psychosocial interventions for adults with
autism spectrum disorders. Journal of Autism and Developmental Disorders, 43, 687-
694) and (Roth ME, Gilis JM, & DiGennaro-Reed FD (2014). A meta-analysis of
behavioral interventions for adolescents and adults with autism spectrum disorders.
Joumnal of Behavioral Education, 23, 258-286).

We also know that support groups for the participants are highly effective in building
confidence and socialization opportunities to learn from each other. A study conducted
showed, attending a support group for only an hour a week, for 8 consecutive weeks
was effective in increasing the quality of peer relations. This program aiso only included
discussions with the group. They did not have the opportunity to role play or practice
their skills in a community environment. (Hillier A, Fish T, Cloppert P, & Beversdorf DQ
(2007). Outcomes of a social and vocational support group for adolescents and young
adults on the autism spectrum. Focus on Autism and Other Developmental Disabilities,
22(2), 107-115).

The effects of support group interventions can be enhanced by including Behavior Skills
Training. SARRC’s classroom element uses Behavior Skills Training which includes
lecture based teaching, with modeling, practice and opportunities for coaching and
feedback. Behavior Skills Training has been found to be effective in teaching women
with inteliectual disabilities to report inappropriate interactions with staff in a residential
care setting (Bollman JR & Davis PK (2009). Teaching women with inteilectual
disabilities to identify and report inappropriate staff-to-resident interactions. Journal of
Applied Behavior Analysis, 42(4), 813-817).

The community outing element uses similar interventions based in ABA and studies
show have been used to increase socialization in adults (Koegel LK, Ashbaugh K,
Koegel RL, Detar WJ (2013). Increasing socialization in adults with asperger's
syndrome. Psychology in the Schools, 50(9), 898-909). Generalization of these skills to
the natural environment in which the women would need to use them is critical.

SARRC C. Methodology — Scope of Work Page 6




C. METHODOLOGY —~ SCOPE OF WORK
APPLICATION NO. ADDPC-FFY14-GP-00

While CBT is not the primary intervention used in the Women’s Empowerment Series,
elements of CBT are applied on an individual basis especially for symptoms of comorbid
diagnoses. Techniques from group CBT are also applied during group discussions as
appropriate as well as in the practice of having participants report on their own progress
through journals and homework. Multiple research studies have found that CBT is
effective in reducing symptoms of comorbid disorders (presence of one or more
additional disorders) such as anxiety and obsessive-compulsive disorder as well as
increasing social skills (Russell AJ, Jassi A, Fullana MA, Mack H, Johnson K, Heyman |,
Mataix-Cols D (2013). Cognitive behavior therapy for comorbid obsessive-compulsive
disorder in high-functioning autism spectrum disorders: A randomized controlled trial.
Depression and Anxiety, 30, 697-708).

2. Women's Empowerment Series supports an underserved population within the
autism community

Fhere-are-few-arganizations in Arizona that provide programs focused on empowering
C?dults w@zﬁa@%ﬂunaﬁely, since opening its Vocational & Life Skills Academy

VESAY in 2009, SARRC has been a leading service provider of life skills trainings, self

sufficiency and vocational skills to teens, and employment services for adults with ASD.

Our Women's Empowerment Series has been a part of our VLSA programming smce&

March 2013. B et

The CDC reports that only 1 in 5 people diagnosed with autism are women (Frieden TR,
Jaffe HW, Cono J, Richards CL, lademarco MF. Prevalence of Autism Spectrum
Disorder Among Children Aged 8 Years — Autism and Developmental Disabilities
Monitoring Network, 11 Sites, United States, 2010. MMWR 2014,83). Because of this,
many adult programs do not address gender related topics in its program
mplementahon SARRCS Womens Empowerment Series ;s the only _gender-

[

enwronment to !earn from l!ke peers and learn the Skll[S needed to se!f—advocate W»é)

O%Lea‘b to this population will occur through SARRC's website, social media, as well
‘ouT database of previously served women over the age of 18, Additionally, we will reach
out to other agency providers serving women with ASD that might be interested in this
program. A promotional fiyer will also be created to have available for the large number
of community events SARRC attends throughout the year.

3. Women’s Empowerment Series is responsive o its sensitive subject matter

SARRC understands the sensitive subject matter and the population being served
through its Women's Empowerment Series. Since the program’s inception in 2013,
program staff have made changes to its materials to ensure content was appropriate for
the language level of its participants and has been evaluated for overall effectiveness.
We also altered and scaled back some of the content after receiving the initial feedback
from the first group of participants.

SARRC C. Methodology — Scope of Work Page 7




C. METHODOLOGY - SCOPE OF WORK
APPLICATION NO. ADDPC-FFY14-GP-00

Didactic lessons, discussions and activities are developed to highlight specific women's
needs or issues. A few of the target topics that are tailored to a women's perspective
are the issues of dating, friendship (specifically "mean girl" type behaviors amongst
women), safety when living alone, and women's health. Participants are screened by
clinicians to make sure that they are at an appropriate age and language level to benefit
from the series.

4. Women’s Empowerment Series partners with local, community stakeholders

After the first year of the Women’s Empowerment Series, we now see value in providing
inclusive, real-life experiences for our participants to practice the skills learned during
didactic lessons. Qur 2015 program will add a “community outing” element and on a
weekly basis, participants visit a local community organization or business (pre-selected
by Women's Empowerment Series superwsor) to ensure skills and knowledge of the
lesson topics are being implemented in the community. When a community partner is
identified, the supervisor will educate the partner's staff about ASD and resources
offered by SARRC. These community partners will have the opportunity to interact with
and help educate women with ASD.

We would also like to develop and coordinate the community outings with other
potential funded applicants to ensure a robust list of community partners is being
created for all self-advocates and organizations like SARRC are sharing best practices
and lessons learned.

5. Women’s Empowerment Series is an importance component to the ongoing and
comprehensive program for self-advocates and women in the State of Arizona

Each of the participants that enroll in the Women's Empowerment Series receives 2,
one-on-one sessions with a clinician. During these sessions goals are identified and
reviewed for completion. During this time the clinician may identify other resources that
the participant might benefit from within the community. Some of the participants may
already be receiving other services from SARRC or other agencies. The Women's
Empowerment Series is able to connect women to systems of support and community
resources, not just by providing written and verbal information, but also by going into the
community and connecting with other resources. For example, the Women's
Empowerment Series provides written and verbal information about women's health and
then provides the participants the opportunity to go to the Arizona Department of Health
Services office and speak with someone about the services they offer and how to
access them. The skills that are focused on within the group's curriculum lay a
foundation for women to become more independent and access services that are
appropriate to their needs and goals.

6. Women's Empowerment Series administers an evaluation to determine best
practices moving forward

SARRC C. Methodaology — Scope of Work Page 8




C. METHODOLOGY - SCOPE OF WORK
APPLICATION NO. ADDPC-FFY14-GP-00

Each participant attends an intake interview before starting the program (pre-
assessment). During the intake interview the clinician helps identify the individual needs
of the participant and any potential barriers to the program. This allows the group
facilitators to have materials prepared for individual interventions if needed. The
participants are then given more program specific assessments including the Social
Responsiveness Scale (SRS-I), Multi-Dimensional Anxiety Questionnaire, Multi-
Dimensional Self-Esteem Inventory, Ritvo Autism-Asperger's Diagnostic Scale, and a
pre-test on curriculum content. Each participant will also receive a half hour, one-on-one
session to identify individual goals. Data will be collected bi-weekly on individual goals
during group sessions and through self-report from participants. The Women's
Empowerment Series supervisor will graph the data on individual goals and assess it bi-
weekly. Changes in feedback to participant, group structure or curriculum may be made
if progress is not being seen on individual and group goals. At the end of each
classroom session the facilitators also lead a discussion on what was learned that
week. This gives participants the opportunity to provide feedback on what information
was helpful, what they still have more questions about and which activities they liked.
This information will then be used to modify the curriculum in the following weeks of the
program or as appropriate for the next round of the program. Upon completion of the
program each participant will complete the following assessments the Social
Responsiveness Scale (SRS-Il), Multi-Dimensional Anxiety Questionnaire, Multi-
Dimensional Self-Esteem Inventory, Ritvo Autism-Asperger's Diagnostic Scale, and a
post-test on curriculum content. The ADDPC ‘Short Term Outcome Post Survey’ and
‘AIDD Consumer Satisfaction Survey’ will also be given during the post-assessment
appointment. The supervisor will then enter the data from the surveys into a graphic
display for further evaluation. The ADDPC ‘Intermediate Term Outcome Post Survey’
will be given during the supervisor's three month follow-up conversation/meeting.

Part 4 — Strategies
1. Training and technical assistance

The Women's Empowerment Series will provide multiple elements of training. The
primary training will occur with the participants in the group. Each class provides a
didactic description of a social or independent living skill. These skills are first discussed
with the group. The clinicians will lead a discussion with the group about the topic or an
activity that allows the participants to practice the skill in a safe setting. The clinicians
will provide feedback so that the skills are improved and ready to be applied. The
second element of the program is the application in the community settings. This
provides the participants an opportunity to practice the skills in a generalized and
practical setting. Some of the topics will cover specific technical skills such as setting up
an email account and online calendar, how to maintain it and use it to make sure they
are on time for a job or social appointments. The program also includes the opportunity
to practice the social skills of answering and making phone calls and email etiquette.
Public transportation will be taken for each community outing. Clinicians will offer
training and technical assistance in how to access the Valley Metro website or Google
maps to find the best routes to needed locations and how to pay bus and light rail fair.
The second element of fraining and technical assistance that the Women's

SARRC C. Methodology — Scope of Work Page 9




C. METHODOLOGY — SCOPE OF WORK
APPLICATION NO. ADDPC-FFY14-GP-00

Empowerment Series offers is to non-managerial clinicians. A checklist on how to run
the group as well as fidelity of implementation measures are used throughout the
program to make sure that the clinician is trained to implement the strategies correctly.
The supervisor and manager of the program will provide didactic training, in-vivo
coaching and provide written feedback. This system of supervision and training insures
that participants are receiving well implemented intervention.

2. Supporting and educating communities

SARRC will support and educate the Phoenix community through its identification of
community outing sites. For each site, SARRC will offer to discuss the needs of people
with ASD with their staff. This training will be done through brief conversation and
written information about autism spectrum disorder. Clinicians may also provide
feedback to the staff at the community outing throughout their interactions with the
group. Offering feedback and information on ASD will support the community business
and organizations to be better prepared to serve women with ASD as well as individuals
with other developmental disabilities.

3. Barrier elimination

The Women's Empowerment Series eliminates barriers found in the community in two
ways. By providing training and coaching both in the classroom and community setting,
SARRC is helping women with ASD learn important skills to increase independence in
the community. Learning and practicing to use public transportation efiminates the
barrier to work and attend community events for women who are unable to drive or do
not have access to a car. Varied social skills that are discussed and practiced
throughout the program will eliminate or reduce the barriers to create friendships in the
community, gain and maintain a job and become involved in community activities or
volunteer work. The second type of barrier that the Women's Empowerment Series
gliminates is within the community itself. By exposing local business and other
organizations to women with ASD, they will feel more prepared to engage and
understand the population while eliminating stigmas and prejudices they may have
previously held.

Part 5 — Evaluation

Evaluation is an integral part of the Women’'s Empowerment Series’ ability to serve our
participants in their attempt to increase their self-advocacy skills. In order to accomplish
this, a number of evaluations are administered, reviewed and recorded:

1. Evaluation Narrative

i. In a period of 12 months, Women's Empowerment Series will increase self-
advocacy skills and empower 20 women to become independent and productive
members of their community. The program will be split into two series with 10
participants in each group. Each individual participant will set and make progress on
their individual goals as well as make progress on the group goals set by the women of
each group. One of the largest barriers to the program is funding. SARRC is currently

SARRC C. Methodology — Scope of Work Page 10




C. METHODOLOGY — SCOPE OF WORK
APPLICATION NO. ADDPC-FFY14-GP-00

funding the program through non-discretionary funding, of which, may not be available
in 2015. The ADDPC grant would ensure this program is available to this underserved
population of the ASD population.

ii. The supervisor and clinician who run the group will conduct the evaluation of
the grant. The ADDPC ‘'Short Term Outcome Post Survey’ and ‘AIDD Consumer
Satisfaction Survey’ will be given to participants during the post-assessment
appointment by the supervisor. The supervisor will then enter the data from the surveys
into a graphic display for further review and reporting. Three months after completion of
the program the supervisor will call each of the participants and invite them to fill out the
‘Intermediate Term Oufcome Post Survey.’ The participants will be offered multiple
ways to receive the survey including email, picking it up in person, or standard mail. The
participants can then either return the survey through the mail or drop it off to a SARRC
office.

ili. Before attending the first week's session participants attend an intake
interview where program specific assessments are completed. SARRC's research
department will complete the Autism Diagnostic Observation Scale (ADOS-Module 4),
Kaufman Brief Intelligence Test (K-BIT) and Vineland-Il for each participant in the
group. The supervisor and clinician will collect bi-weekly data on the participants’
individual goals either in-vivo during class and community outings or through self-report
measures from the participants. Examples of individual goals could include but are not
limited to: participant will identify and complete the steps of using public transportation
or participant will increase initiations to peers in the community setting. This data will be
graphed and the changes on the graph wil inform the supervisor on whether
participants are making progress towards their individual goals. This will evaluate the
efficacy of the group to help women gain independent living and social skills. At the end
of each class, the group discusses the day’s activities and topics and is given the
opportunity to share what information was useful, what activities they liked and how
important the skills taught that day were to them. The supervisor will use this
information to either modify future lessons with that group or make changes to the
curriculum for future groups. All the participants will also be given each of the following
assessments before and after the program: Social Responsiveness Scale (SRS-l),
Multi-Dimensional Anxiety Questionnaire, Multi-Dimensional Self-Esteem Inventory,
Ritvo Autism-Asperger's Diagnostic Scale, and a pre-test on curriculum content. The
Women’'s Empowerment Series hopes to decrease anxiety and increase self-esteem
across participants.

iv. The supervisor and manager will collect the data and display it in individual
and group graphs to assess the progress being seen. These graphs will be updated at
least bi-weekly so that changes in intervention can be made if progress is not being
seen on individual or group goals.

v. Evaluation of the Women’s Empowerment Series is considered part of the
program operations, therefore are accounted for in the budget line item fitled
"Supplies/Operating Expenses”.

SARRC C. Methodology — Scope of Work Page 11
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D. TIMELINE OF MAJOR ACTIVITIES
APPLICATION NO. ADDPC-FFY14-GP-00

"Activity . | Responsible | Estimated |
| completion |

"~ Documentation

Program Katrina January 2015 | ¢ Finalize course seqguence

Planning Warriner ¢ Review and update teaching
materials, hands-on activities,
worksheets, homework and videos
based on previous participant
feedback

o Establish a process to track the
outcomes of evaluations and
overall program

+ ldentify community outing sites
and speak to them about
participation

s Schedule guest speakers and
community outings

o Post program information on
website, make posts on social
media and send information to
other local organizations.

Recruitment | Katrina January- ¢ Recruit clients from SARRC

and Warriner February existing client base and other

Retention 2015 partner agencies

¢ Provide orientation to introduce the
program to participants

¢« Complete intake interview and pre-
assessments, identify individual
goals and priorities as well as
identify any potential barriers to the
group format

Program Katrina February - ¢ Didactic skills class for all

Warriner May 2015 participants one day a week, 3
(12 weeks) hours

Zori ¢ Community outings for all

Wickander participants one day per week, 4
hours

e Individual scheduled goal
sessions, for all participants, 30
minutes (twice during program)

Program Katrina February - e Complete program specific post-

Evaluation Warriner May 2015 assessments for each participant

+ Collect data weekly on participants
individual and group goals and

SARRC D. Timeline of Major Activities Page 19




D. TIMELINE OF MAJOR ACTIVITIES
APPLICATION NO. ADDPC-FFY14-GP-00

graph for analysis

e Collect feedback and comments
from participants regarding
assistance received, effectiveness
of trainers, materials, resources
and overall experience

o Write individual reports discussing
progress on goals

o Meet with each participant
individually to provide and review a
report of progress seen during the
program

* Provide ‘Short Term Outcome Post
Survey’ and ‘AIDD Consumer
Satisfaction Survey’

Program
Planning

Katrina June 2015 + Finalize course sequence

Warriner » Review and update teaching
materials, hands-on activities,
worksheets, homework and videos
based on participant feedback and
ADDPC surveys

» |dentify community outing sites
and speak to them about
participation

» Schedule guest speakers and
community outing sites

¢ Post program information on
website, make posts on social
media and send information to
other local organizations.

Recruitment
and
Retention

Katrina July 2015 e Recruit clients from SARRC

Warriner existing client base and other
partner agencies

e Provide orientation to infroduce the
program to participants

¢ Complete intake interview and pre-
assessments, identify individual
goals and priorities as well as
identify any potential barriers to the
group format

SARRC

0. Timeline of Major Activities Page 20




D. TIMELINE OF MAJOR ACTIVITIES
APPLICATION NO. ADDPC-FFY14-GP-00

Program

(12 weeks)

Katrina
Warriner,

Zori
Wickander

August -
December
2015

Didactic skills class for all
pariicipants one day a week, 3
Community outings for all
participants one day per week, 4
hours T
Individual scheduled goal
sessions, for all participants, 30

minutes (twice during program)

£ i vt

Program
Evaluation

Katrina
Warriner

August -
December
2015

Complete program specific post-
assessments for each participant
Collect data weekly on participants
individual and group goals and
graph for analysis

Collect feedback and comments
from participants regarding
assistance received, effectiveness
of trainers, materials, resources
and overall experience

Write individual reports discussing
progress on goals

Meet with each participant
individually to provide and review a
report of progress seen during the
program

Provide ‘Short Term Outcome Post
Survey’ and ‘AIDD Consumer
Satisfaction Survey’ to second
round of participants

In August, provide ‘Infermediate
Term Qutcome Post Survey’ to the
participants of the first round in
2015

Program
Evaluation

Katrina
Warriner

March 2015

Provide ‘Intermediate Term
Outcome Post Survey’ to the
participants of the second round in
2015

Final Report
to ADDPC

Katrina
Warriner

April 2015

Prepare and submit written report
with comprehensive data to
ADDPC

SARRC

D. Timeline of Major Aclivities

Page 21
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E. PROJECT BUDGET — MATCH & BUDGET NARRATIVES
APPLICATION NO. ADDPC-FFY14-GP-00

Applicant Name: Southwest Autism Research & Resource Center

Project Title: Women’s Empowerment Series

Personnel

o Katrina Warriner — Clinical Supervisor / Clinical Interventionist — 2
Time spent on this project = 50%; Salary $15,600

o Zori Wickander — VLSA Program Facilitator / Clinical Interventionist — 1
Time spent on this project = 25%; Salary $3,000

¢ Amy Kenzer, PH.D., BCBA-D — Clinical Services Director
Time spent on this project = 10%; Salary $5,500

o Erica Skepnek, Psy.D - Clinical Psychologist,
Time spent on this project = 2.5%; Salary $700

Salaries
Total - $24,800
Request to ADDPC - $18,600

Fringe Benefits (25 percent of above salaries)
Total - $6,200
Request to ADDPC - $4,650

Supplies/Operating Expenses (Program materials, training manuals, assessments)

Total - $1,800
Request to ADDPC - $1,350

Travel
Total - $533
Request to ADDPC - $400

Rent or Cost of Space: Trainings will be held on site at SARRC’s Vocational & Life Skills
Academy (VL.SA), which is owned by SARRC.

Match: SARRC will provide a match in the amount of $8,333, which accounts for 26% of
the total cost of the program. Match will come from unrestricted funds and fundraising
efforts.

SARRC E. Project Budget — Match & Budget Narratives Page 22




Contractor Name:

Contractor Address:;

Project Name:

E. PROJECT BUDGET SUMMARY
APPLICATION NO. ADDPC-FFY14-GP-00

Budget Request Form

Southwest Autism Research & Resource Center (SARRC)

300 N. 18th Street

Phoenix

85008

Street Address

Women's Empowerment Series

City

State Zip

Budget Category Requested ADDPC Funds | Non-Federal Cash Match | Non-Federal In-Kind Match Total Program Cost
Personnel/Salaries 18,800 6,200 24,800
Fringe Benefits 4,650 1,550 6,200
Supplies / Operating 1,350 450 1,800
Expenses
Travel 400 133 533
Rent or Cost of Space - - -
Contracted Services / 3 ) )
Professional Services
Administrative / Indirect . R -
Costs
Total Costs 25,000 8,333 - 33,333

it is understood that Non-Federal Funds identified in this budget will be used to match anly ADDPC Federal Funds, and will not be used to match any
other Federal Funds during the period of the ADDPC funded Project.

Additional description and background information shall be included as a budget narrative, including for match. The contractor agrees to submit
additional background information to the ADDPC upon request.

Sean Husmoe

Name of Cenrlifying Official

Finance Direclor

Title of Certifying Official

480-603-3295

shusmee@autismcenter.org

Phone

SARRC

Email

E. Project Budget Summary

Page 23



F. APPLICANT'S BACKGROUND INFORMATION QUESTIONNAIRE
APPLICATION NO. ADDPC-FFY14-GP-00

Complete each item, using attachments where necessary and label your response “Applicants Background
information Form”. Attachments shall indicate the item number and heading being referenced as it appears below.
Failure to make full and complele disclosure may resull in the rejection of your application as unresponsive.

1. Contact Name for Project: Greg Boone

Organization Name: Southwest Autism Research and Resource Center (SARRC)

Address’ 300 N. 18™ Street, Phoenix, Arizona, 85006-4103

Phone Number: 602-218-8213 FAX: 602-606-9847 Email; gboone@autismeenter.org

2. The Applicant is (check the appropriate box):

individual Corporation — For Profit Limited Liability Company
Partnership X | Corporation - Not for Profit Other — Please Describe:
Limited Liability Government Entity

Year Established: 1997
3. Authorized Signatory:
Danny Cpenden, PH.D., BCBA-D, SARRC President and CEQ

(Name and Title of Authorized Signatory) is the signatory to this Contract on behalf of the Contractor and
is responsible for the delivery of Contract Services during the term of this Contract.

YES NO
4. Has any Federal or State agency ever made a finding of noncompliance with any refevant
civil rights requirements with respect to your business activities? If YES, please aftaché an X
explanation.
5. HMas the Applicant, its major stockholders with a controlling interest, or its officers been the %

subject of criminal investigations or prosecutions or convicled of a felony? If YES, please
attach an explanation.

6. Doses the Applicant have sufficient funds to meet obligations on fime under the Contract while
awaiting reimbursement from ADDPC? If NO, please altach and explanation. X

7. Have any licenses ever been denied, revoked or suspended or provisionally issued within the
past five years? |If YES, please attach and explanation.

8. Have you or has your organization terminated any contracts, had any conltracts terminated,
had any Jiquidated damages assessed or been involved in contract lawsuits? if YES, please X
attach an explanation.

9. Do you, your staff, any of your relatives, or voting members of your Board of Directors
maintain any ownerships, employments, public and private affiliations or relationships which

may have substantial interest (as defined in A.R. S. §38-5602, Conflict of Interest) in any X
contract, sale, purchase, or service involving the ADDPC? If YES, please altach an
explanation.

10. Has your organization ever gone through bankruptcy? If YES, when? Include the State, x

Distric_t and case number.
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G. APPLICANT'S QUALIFICATIONS QUESTIONNAIRE
APPLICATION NO. ADDPC-FFY14-GP-00

For the following questions, label your response " Applicant’s Qualifications Questionnaire” and
indicate the question number that is being addressed. Answer the questions or inquiries in this
questionnaire using attachments where necessary. This Questionnaire shall also apply to any
Subcontractor that will have a key role in the proposed project.

1. Briefly provide an overview of the company or entity that includes organizational Mission and
Vision. Describe how your organization is involved in the developmental disability community and
summarize the type of programs or services provided. Include an Organization Chart to show the
lines of responsibility. (Limited to three pages, single sided with one inch margins and number 12
fonts, not including the organizational chart).

The mission of the Southwest Autism Research & Resource Center (SARRC®) is to
advance research and provide a lifetime of support for individuals with autism and their
families.

Established in 1997 by two mothers of children with autism and their pediatrician,
SARRC today is a nationally emulated model that blends scientific research, family and
community resources into one dynamic nonprofit organization. SARRC’s approach to
services and programs across the lifespan is a clinical model grounded in applied
behavior analysis (ABA) and psychology, with a particular focus on naturalistic
behavioral interventions in inclusive environments (e.g. at home, in school, on the job,
and in the community). We are one of the only autism organizations in the world that
provides a lifetime of services for individuals and their families while also conducting
cutting edge research.

Following a family-centered approach, an integral part of what we do is assist families
on their journey once a child has been diagnosed with ASD. From early intervention
through adulthood, SARRC supports and empowers families to be the best educators
and decision makers for their children. Using evidence-based practices, our programs
and services impact not only individuals with ASD, but also those who affect their lives:
parents, grandparents, siblings, physicians, psychologists, educators, therapists and
habilitators.

In 2013 SARRC provided more than 1,500 individualized services and research for
children, teens, and adults with ASD; served nearly 3,000 parents, family members,
typical peers, and community members; and trained more than 3,500 educational and
medical professionals.

Our programs consist of;

INTERVENTIONS

JumpStart®

Community School

Comprehensive home-based behavioral program
Home-based consultation

Specialized habilitation

Remote parent training
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G. APPLICANT'S QUALIFICATIONS QUESTIONNAIRE
APPLICATION NO. ADDPC-FFY14-GP-00

VOCATIONAL & LIFE SKILLS

Autism CommunityWorks®

Employment services

Entrepreneurial Center for Special Abilities
Academy of classes

Transition program

EDUCATION, TRAINING, AND OUTREACH

Education and training programs
ThinkAsperger's®

FRIEND® program

FRIEND® summer camp

School consultation

Physician Outreach Program

RESEARCH

Please refer to the attached Qrganizational Chart to view lines of responsibilities.

SARRC

Pharmaceutical trials
Family studies

G. Applicant's Qualifications Questionnaire
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G. APPLICANT'S QUALIFICATIONS QUESTIONNAIRE
APPLICATION NO. ADDPC-FFY14-GP-00

2. Briefly describe the company's experience, expertise or qualifications that demonstrate the
Applicant’s ability to successfully deliver the proposed project, per the Scope of Work requirements.
(Limited to two pages, single sided with one inch margins and number 12 fonts.)

Around the time SARRC was founded, the incidence of an autism diagnosis was 1 in
10,000; today it is 1 in 68. This growing number is especially worrisome because
Arizona, which is SARRC’s primary service area, is one of only two states registering
the nation’s highest rates of autism: 1 in 64. Since opening our doors 17 years ago, we
have met the demands of the autism community by growing and developing programs
to address the needs of individuals with ASD of all ages. Today, we are.the_State_of
Arizo/na’_s_m%stp\mvider of services and research for individuals with ASD and their
stpport network.

et

e
SARRC’s expertise is unsurpassed, with staff comprised of highly trained clinical and
medical professionals including a medical doctor (M.D.); 5 post-doctoral staff (Ph.D.),
which includes a licensed clinical psychologist, a registered nurse (RN), a certifie

family nurse practitioner (C-FNP), 24 master's level staff, and 14 board certified
behavior analysts (BCBA) with 2 at the doctoral level. Most facilitators and clinicians
hold a minimum of a bachelor's degree. This level of expertise merits SARRC as having

the most experienced and highly credentialed staff of any other autism service provide
in the State. —

P
SARRC has always been at the forefront of autism research and services, and
continues to develop initiatives as the need arises. Some of SARRC's historical
highlights are as follows:

¢ In 2002, SARRC launched its first early intervention program to provide
immediate services for newly diagnosed children to give them a "jumpstart” on
their intervention. The program, "PreStart”, has since evolved over the years to
JumpStart®, our current early intervention and parent empowerment series.

e In 2003, SARRC joined forces with the Translational Genomics Research
Institute (TGen) to launch one of the largest and most comprehensive genetic
and molecular studies ever conducted on children with autism. This parinership
continues to this day.

e In 2005, after years of providing early intervention services for families of children
newly diagnosed with autism, SARRC expanded services by opening the
Campus for Exceptional Children. Not only did it expand early intervention
services, but a three-classroom preschool was added for children 18 months to 5
years of age; elementary school programs were developed that promote
understanding and acceptance of those who are different; and education and
consulting was introduced in K-12 schools to provide professionals with the latest
information and therapies for their students with ASD.

SARRC G. Applicant’s Qualifications Questionnaire Page 27



G. APPLICANT'S QUALIFICATIONS QUESTIONNAIRE
APPLICATION NO. ADDPC-FFY14-GP-00

SARRC

In 2009 and directly related to this proposal, SARRC opened the 10,000
square foot Vocational & Life Skills Academy (VLSA) to provide life skills, self
sufficiency and vocational skills to teens, and employment services for adults.
The VLSA allows individuals to express interest in potential careers while
learning necessary life skills to enhance their ability to live and work more
independently. The academy works to model best-practices that include typical
mentors and staff support.

In 2010, SARRC expanded some of its vocational programs into entrepreneurial
ventures with the intention of providing sustainability for the organization and
employment opportunities for individuals with ASD. In 2012, SARRC’s Beneficial
Beans Café opened for business at the Scottsdale Civic Center Library, allowing
SARRC the opportunity to hire and train adults in the café.
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H. APPLICANT'S PERSONAL QUALIFICATION QUESTIONNAIRE
APPLICATION NO. ADDPC-FFY14-GP-00

o Personnel Qualifications Questionnaire

Complete a separate Personnel Qualifications Questionnaire for.each person in a management or key personnel
position, including Subcontractors. This should include all of those that are directly responsible for providing services listed
under the Scope of Work in a paid or unpaid position. If personnel are to be hired, provide a job description ensuring at a
minimum, questions #5 and #8, with other information as deemed necessary, is provided.

1. Name of person:_Kafrina Warriner

2. Position currently held with Applicant: _Clinical Supervisor / Interventionist 2

3. Proposed position for contract service and percentage of time devoted to the contract service: Women’s Empowerment
Series Supervisor. 50%

4. Number of years with Applicant: _8

5. Identify the primary function(s) of this person in terms of providing services under this Contract:

Katrina Warriner will be the primary facilitator of each of the classes as well as the leader in the community outings. She will

supervise the program and clinician that co-facilitate the group. She will lead recruitment for participant as well as conduct

the intake interviews, assessments as well as scoring the program specific assessments. She will meet with each

~articipant for a one-on-one session at least twice during their enroliment in the program. These sessions will be used to

( Jentify_individual goal and create any needed individual intervention plans. She will manage the data for each of the

participants individual and group goals with the support from the Clinical Interventionist — 1. Katrina will complete the

program planning including modifying and updating curriculum based on paricipant feedback, identifying and scheduling

community outing sites, as well as outreach to other agencies and local businesses.

8. Briefly describe the person’s work experience, job training, formal education. (Do not attach resumes)

Katrina has a master’s in counseling and is a licensed associate counselor with the State of Arizona as well as a nationalty

certified counselor. She has training and practice with cognitive behavioral therapy as well as experience facilitating

groups. She is also a board certified behavior analyst, licensed in the state of Arizona. She has nine years of experience

working with people with developmental disabilities. She has eight years experience implementing interventions based on

applied behavior analysis under the supervision of a board certified analyst. Katrina has been supervising clinicians who

work directly with the clients for a little over a year.
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H. APPLICANT'S PERSONAL QUALIFICATION QUESTIONNAIRE
APPLICATION NC. ADDPC-FFY14-GP-00

Personnel Qualifications Questionnaire

Complete a separate Personnel Qualifications Questionnaire for each person in a management or key personnel
position, including Subcontractors. This should include all of those that are directly responsible for providing services listed
under the Scope of Work in a paid or unpaid position. If personnel are to be hired, provide a job description ensuring at a
minimum, questions #5 and #86, with other information as deemed necessary, is provided.

1. Name of person:_Zori Wickander

2. Position currently held with Applicant: _Program Fagilitator - CommunityWorks® / Clinical Interventionist 1

3. Proposed position for contract service and percentage of time devoted to the contract service: Women’s Empowerment
Serles Clinical Interventionist I; 26%

4. Number of years with Applicant: _3 months

5. {dentify the primary function(s) of this person in terms of providing services under this Contract:

Zori Wickander will help facilitate the group along with Katrina Warriner the supervisor of the Women's Empowerment
Series. She will be responsible for participating in_activities and helping facilitate both the class/lecture element as well as
attending community outings. She may also assist Katrina in entering data and maintaining the graphs to assess individual

( " nals for each of the participants.

6. Briefly describe the person’s work experience, job training, formal education. {Do not attach resumes)

Zori Wickander volunteered at One Step Beyond Inc., a comprehensive program for people with developmental
disabilities, from 2009-2012, She has now been employed by Southwest Autism Research and Resource Center for three

months as a program facilitator in Communithorks®. She has experience supporting people with varied developmental

disabilities across settings. Her role in CornmunityWorks® includes supporting adults and teens in the community. She
provides both group and individual interventions. She is responsible for facilitating activities and making sure the

participants in Communithorks® are remaining on-task and engaging in appropriate behaviors for the environment they

arein.
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H. APPLICANT'S PERSONAL QUALIFICATION QUESTIONNAIRE
APPLICATION NO. ADDPC-FFY14-GP-00

Personnel Qualifications Questionnaire

Complete a separate Personnel Qualifications Questionnaire for each person in a management or key personnel
position, including Subcontractors. This should include all of those that are directly responsible for providing services listed
under the Scope of Work in a paid or unpaid position. If personnel are to be hired, provide a job description ensuring at a
minimum, questions #5 and #6, with other information as deemed necessary, is provided.

1. Name of person:_Amy L. Kenzer

2. Position currently held with Applicant; _Clinical Services Direcior

3. Proposed position for contract service and percentage of time devoted to the contract service: Clinical Services Director:
10%

4. Number of years with Applicant: _1

5. Identify the primary function(s) of this person in terms of providing services under this Contract;

Dr. Amy Kenzer is the director for all clinical programs and will oversee the programmatic implementation of Women's

Empowerment Series. She will manage the Women's Empowerment Supervisor and review all assessment related graphs
and reports.

i). otiefly describe the person‘s: work experience, job training, formal education. (Do not attach resumes)

Dr. Amy Kenzer is currently the Clinical Services Director at the Southwest Autism Research and Resource Center. Dr.

Kenzer has worked in a varigty of positions in the field of behavior analysis, including basic research, applied research,

and clinical practice; with individuals with and without autism and other developmental disabilities, of all ages. and their

families and care providers. Her earliest work was at the University of Nevada-Reno Early childhood Autism Program. Or.

Kenzer is a Board Certified Behavior Analyst-Doctoral level and a licensed behavior analyst in the state of Arizona. She

received her Ph.D. in Behavior Analysis from the University of Nevada, Reno, under the mentorship of Dr. Patrick M.

Ghezzi. Dr. Kenzer has also provided graduate level training in behavior analysis at Arizona State University. Dr. Kenzer's

current professional activities involve devefopment and oversight of ¢linical treatment programs for children, teens, and

adults with autism, fraining and consultation programs for support providers including families. professionals, and other

health-related providers, and community outreach efforts.
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